QUEEN’S

UNIVERSITY
BELFAST

ESTP1845

Sample Job Plan

The successful applicant will have clinical sessions appropriate to the specialty and as agreed on
appointment in the integrated annual job plan.

This post will comprise 10 programmed activities, of which typically 5 will be NHS PAs and 5 will be
funded from academic sources. Clinical PAs will include a maximum of 4.25 DCC and 0.75 SPA. The
academic PAs will also include 0.75 SPA. The DCCs are proposed to be made up of the following

Day Time Work Activity Location No. of PAs
DCC | QUB | SPA
Monday 1000-1300 SPA RJIJMS 0.75
1300-1700 Antenatal Clinic including RIMS 1.0
admin
Tuesday 0800-1500 QUB activity QUB 1.75
1500-1800 SPA (QUB) QUB 0.75
Wednesday 0800-2230 * | Labour Ward Resident RJIMS 1.0
Thursday 0800 -1400 QUB activity QuUB 15
1400- 1800 | QUB activity QuUB 1.0
Friday 0800-1300 Fetal Medicine clinic RJIJMS 1.25
including admin
1300-1400 Fetal medicine MDT RJIJMS 0.25
1400-1500 Fetal Medicine counselling RJIJMS 0.25
Weeknight on-call cover
and weekend cover RIMS 0.5
1:24
Total Hours: 40 425|425 | 15

The sub-specialty area for clinics can be negotiated with the appropriate Lead Clinician for Specialty.
The exact timings within the week will be determined in line with the successful candidate’s research
and teaching areas which should be regarded as flexible and may be averaged over the year (for
example - the post holder could have the ability to clear the schedule of HSC work at times when
needing to organise examinations in the annual student assessments).

Suitable office space and facilities with IT access will be made available at both the Belfast HSC Trust
and University sites as required. The consultant will have appropriate secretarial support.

* 1 PA scheduled between these times.



